
September 24th, 2025 

Mayor Brown, Deputy Mayor Jankov, Councillor Muttart, Councillor Beck, Councillor 
Tweel, Councillor Ramsay, Councillor Doiron, Councillor McAleer, Councillor 
MacKinnon, Councillor McCabe, and Councillor Bernard. 

Today is 58 days on strike. 

We know that you met last night in a closed session to discuss union matters with 
regards to CUPE Local 830. We hope that you set a new mandate. The City Council 
has the power to make recommendations on these matters and direct the City’s 
bargaining team in negotiations. The scope of your Human Resources Standing 
Committee is, “To advise and make recommendations on labour negotiations with the 
bargaining units.” The Council ratified and approved our Memorandum of Settlement on 
October 29, 2020. To facilitate your work, we have attached a sample resolution that 
you can use to end this strike. 

Furthermore, Councillors and the Mayor can form their own bargaining team and can be 
at the bargaining table. This is the case in other municipalities in the Atlantic region. 
What is preventing you from being on the bargaining team or change your team? The 
City Council approves the terms of the negotiator and the expenditures. You can make 
changes as you see fit. 

CUPE Local 830 has been fighting to protect long-standing language in their collective 
agreement that your City’s bargaining team wants to change or remove. Your bargaining 
team caused the situation that led to this strike by demanding those concessions in this 
round of bargaining. This was not about us demanding anything new other than a fair 
wage proposal that respects our work. 

Lets be perfectly clear, CUPE Local 830 would not have been in a strike position if 
the city had not demanded concessions and ignoring our reasonable and justified 
wage ask at the bargaining table! 

We are available to meet with the City Council any time this week to explain the current 
situation with CUPE Local 830. 

Rob Howatt, on behalf of the members of CUPE Local 830 

Attachments: 

Sample Resolution 
Resolution to approve the Memorandum of Settlement, October 29, 2020 

JL:mev/cope 491



 

CUPE LOCAL 830, WATER AND SEWER WORKERS 

RESOLUTION FOR COUNCIL 

Resolution #001 

MOTION CARRIED ___________ 

MOTION LOST _______________ 

Date: September XXXX, 2025 

Moved by Councillor ______________________________ [print name:                                               ] 

Seconded by Councillor ___________________________ [print name:                                              ] 

 

RESOLVED: 

 

That the City approves CUPE 830’s tentative agreement covering these key issues: 

• Job Security, Seniority Rights, Recruitment and Retention Issues 
o Guaranteed weeks for Part-Time employees 
o Guaranteed number of Full-Time employees in conjunction with 

Seasonal and Part-Time employees 
o Maintain language on promotions requiring higher qualifications 
o New Article on new employees and the required qualifications 

• Wages  
o 3.5% per year (14% over 4 years) 

• Agreed Articles as of June 23rd, 2025 
• Articles that the Union is willing to withdraw 
• Agreed to Articles signed off 

 

And that, the Mayor and CAO are hereby authorized to execute standard contracts and 
agreements to implement this resolution. 
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